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VY crarti nopyuieHo npoOieMy MOLIYKy iHHOBAIiMHMX 3aco0iB (OopMyBaHHS MiJNPHEMHHUIIBKOI KOMIIE-
TEHTHOCTI MOJIOZi. 3/I/iCHEHO CIpoly aHaTi3y YHHHUKIB MOJIOADKHOTO MANPHEMHHITBA B KPaiHaX i3 PIsHAM
pIBHEM PO3BUTKY €KOHOMIKU. BeTaHOBIICHA TEH/ICHILISI 3MCHILICHHS MOTHBALIIT MOJIOZL 0 MiIPHEMHHITBA 31
30LIBIICHHSM CTa0UIbHOCTI €KOHOMIKH Ta PiBHs COLIaNBHOIO XUTTS B KpaiHi. [IpencTaBieHo 10cBix MikHa-
pozHoi HenpubyTKOBOI OpraHizauii Enactus 11010 BUKOPHCTaHHS CHIIX HIIPUEMHHULBKOL JiT /U1l IOKPALICHHS
SAKOCTI JKUTTS T4 KUTTEBUX CTAHIAPTIB JIOACH 13 pisHUMH MOTpebamu. OOIPyHTOBY€ETECS HOULIBHICTS 3aCTO-
CYBaHHSI METOJY MPOEKTIB SIK IHCTPYMEHTY (OPMYBaHHS MiANPHEMHHUIBKOI KOMIIETEHTHOCTI MOJIOI.

Knwuogi cnosa: monoodisxcne nionpueMHuymeo, nionpueMHUYbka KOMNemeHmH1iCmy, YUHHUKY MOMUBAYIT
00 NIONPUEMHUYMBA, THOEKC NIONPUEMHUYLKUX HAMIDIB, CIMPYKMYPa NiONPUEMHUYLKOT KOMINEMEeHMHOCE MO-
JIOOI.

B crarwe 3arponyTa npoGriema moucka MHHOBAIIMOHHBIX CPEACTB ()OPMHUPOBAHUS MIPEIITPUHUMATEIHCKON
KOMIIETEHTHOCTH MOJIOJICKH. [IpenpuHsaTa MONbITKA aHaIM3a (GaKTOPOB MOJIOACKHOTO MpPEeAIIPUHUMATEIb-
CTBa B CTpaHax C pa3HbIM YPOBHEM Pa3BUTHsI SKOHOMMKH. YCTaHOBIJIEHA TEH/ICHIIMS YMEHBIIEHUS MOTHBALIUU
MOJIOZICKH K MIPEATPUHUMATENLCTBY C YBEITHUCHHEM CTAOMIIBHOCTH YKOHOMHKH M YPOBHS COLIMAIbHON KU3HH
B cTpaHe. lIpencTaBieH OnbIT MEKAYHAPOAHOW HENpUObUILHON opraHuzaunu Enactus 1o MCIoIb30BaHHIO
CWJIBI TIPEATIPUHUMATENIBCKOTO JEVCTBHA [UIsl YITy4lIeHHs Ka9eCTBA KU3HU U KU3HEHHBIX CTaHIAPTOB JIONEH
C pa3nUYHBIMU TOTpeOHOCTIMHI. OO0CHOBBIBAETCS 11€71eCO00Pa3HOCTh MPUMEHEHHUS METOIa IPOEKTOB KaK WH-
CTpyMeHTa (OPMUPOBAHUS IPEIIPUHIUMATEIHCKON KOMIIETEHTHOCTH MOJIOZCHKH.

Knrwoueesvle cnosa: monooedxcroe npeonpuHuMamenbCmeo, NpeonpuHUMAmMenscKas KOMNemeHmHOCHb,
Gaxkmopvl Mmomusayuu K npeonpuHUMAamensCcmey, UHOeKe npeonpuHuUMamenbCKux HamepeHutl, cmpyKkmypa
NPeONnPUHUMAMENLCKOU KOMNEMEHMHOCIU MOIOOEHCU.

Maikovska V.I. WORLD THEORY AND PRACTICE OF FORMATION THE ENTREPRENEURIAL
COMPETENCE OF YOUNG PEOPLE

The article deals with the problem of finding innovative means of forming the entrepreneurial competence of
young people. An attempt has been made to analyze the factors of young people entrepreneurship in countries
with different levels of economic development. It has been established the tendency to reduce the young people
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motivation to entrepreneurship activity with an increase in the stability of the economy and the level of social
life in the country. The experience of the international nonprofit organization Enactus on using the power of
entrepreneurial action to improve the quality of life and living standards of people with different needs is
presented. The expediency of using the method of projects as an instrument for forming the entrepreneurial

competence of young people is substantiated.

Key words: young people entrepreneurship, entrepreneurial competence, factors of motivation for
entrepreneurship, index of entrepreneurial intentions, structure of entrepreneurial competence of young people.

Introduction. Modern society is charac-
terized by typical for transformational soci-
ety rapid changes in all spheres of life that
depend on global migration processes, drive
the economics and industry, and influence
the development of the culture of interethnic
relations and information space. These trans-
formational processes relate to the educa-
tional sphere as the fundamental component
of the formation of the outlook of the individ-
ual [1, p. 5]. At the same time, entrepreneur-
ship is a natural component of an economy
oriented towards market forms and manage-
ment practices. In a transformational society
of the twenty-first century, it is considered as
the most productive form of management.
For the young generation it is the main or sec-
ondary form of employment. That is why the
problem of forming the entrepreneurial com-
petence of young people isan actual problem
in the world [2, p. 70].

The analysis of recent researches and
publications made it clear that the prob-
lems of training of young people to the life
in a transformational society are at the cen-
ter of researchers’ attention. The trends of
the interaction between higher education and
the labor market in the European Union were
studied by N. Mospan, the theory and prac-
tice of intra-firm training of production staff
in Japan and South Korea were studied by
N. Pazura. Theoretical and methodical prin-
ciples of professional training of specialists
in the field of tourism and hotel manage-
ment in educational institutions of the USA
and Canada were studied by N. Gornyak and
S. Babushko, in educational institutions of
France — by O. Palamarchuk, in education-
al institutions of New Zealand — by L. Ermak,
in educational institutions of Mexico — by
L. Balahadze, in educational institutions of
Turkey — by M. Malysheva. The preparation of
specialists of economic profile in higher edu-
cational institutions (universities) in the USA
became the object of attention of G. Voronka,
O. Nauholnikova and L. Ohnivko, in Great Brit-
ain — A. Naidonova and L. Panasenko, in Ger-
many — G. Spasenko, in Poland — G. Sorokun
and A. Zagorodnaya. The professional prep-
aration of specialists in international relations
and international business specialists at the
universities of the USA was discovered by
O. Tarasova and M. Veluschak. Pedagogical

technologies of the formation of the profes-
sional competence: wa future managers at
USA universities were studied by S. Sokolov-
sky; of future managers at universities of the
agrarian profile of Poland Republic — V. Kar-
ichkovsky; of future specialists in personnel
management at universities of Great Brit-
ain — A. Rozlach; of future medical marketers
at German universities — H Belousova. The
research of world experience and Ukrainian
perspectives of implementation competent
approach in modern education were con-
ducted by N. Bibik, O. Lokshina, O. Ovcharuk,
L. Parashchenko, O. Pometun, O. Savchenko,
S. Trubachev and others. Unfortunately, the
results of the scientific search did not allow
finding publications in which the object of the
study was the experience of world theory and
practice of forming the entrepreneurial com-
petence of young people.

Aim of the study. The purpose of the
paper is to identify factors of the formation
the enterprise competence of young people
and to identify tools that are effective in the
conditions of foreign experience and which
are appropriate in Ukrainian education real-
ities.

Presentation of the main material of re-
search. The entrepreneurial competence is
classified by A. Khutorsky as social and labor
competence, by I. Ermakov — as a vital com-
petence [1, p. 47]. According to the docu-
ments of Council of Europe, it is determined
as the key competence [3, p. 114]. Modern
employers in the most countries usually do not
have any pretenses to the level of knowledge
of higher educational institutions’ graduates,
at the same time they mark young special-
ists’ insecurity and lack of experience in the
process of making professional and socially
meaningful decisions as a defect of their pro-
fessional preparation [1, p. 17].

The concept “entrepreneurial compe-
tence”, in the most cases, is understood by
scientists as the behavior model which is a
complex of personal or business qualities,
the formation of which helps to solve certain
business tasks successfully. An absence in
the structure of this complex one of its com-
ponents reduces the general competence of
the individual in business activities. The great-
er the number of components formed in the
structure of the entrepreneurial competence



Ilemaroriuni HAayKU t-?\ %f

of the young person, the more likely the per-
son will solve business tasks [3, p. 115].

The study of the entrepreneurial compe-
tence structure and factors of its formation
is the leading goal of the GUESSS project
(Global University Entrepreneurial Spirit Stu-
dents Survey). Established in 2003 on the in-
itiative of the Swiss Research Institute of Small
and Medium Business and Entrepreneurship
at the University of St. Gallen (KMU-HSG),
it is one of the largest in the world research
ofthe youth entrepreneurship. Researches of
2003, 2004, 2006, 2008, 2011, 2013/2014
and 2016 years are based on the study of the
role of universities and their training programs
in formation the entrepreneurial competence
of young people [4].

The first wave of data collection was con-
ducted in 2003 among the students of the
University of St. Gallen. The second wave in
2004 provided the involvement of 5 000 stu-
dents from the European Business School
(EBS) to study the career ambitions of young
people in Switzerland and Germany and was
called “ISCE” (International Review of Uni-
versity Entrepreneurship). The third wave in
2006 covered 37 thousand students from
14 countries. In 2008, the study attracted
63 000 students in 19 countries and it was
named GUESSS. Information on the fifth, sixth
and seventh wave of data collection is given
in Table 1 [5, p. 10]. The eighth wave of the
study is scheduled for 2018.

In the study of GUESSS, the influence
of individual characteristics (age, sex, level
and education, family status, social origin)
and the influence of society on the first
steps of young people in business are stud-
ied. The information is collected through
an on-line student survey. The materials
of the questionnaire are prepared by the
international team of coordinators from the
Swiss Research Institute of Small Business
and Entrepreneurship and the Family Busi-
ness Center at St. Gallen University, and by
the Department of Management and Entre-
preneurship of the University of Bern. Since
2006, one copy of the on-line questionnaire
is sent to official national teams that distrib-
ute it among the students of their country.
The information is collected and processed

by the national coordinators’ teams of the
research country.

The results of the study are published in
the Guesss International Reports and GUESSS
National Reports according to the information
of each country, and as academic articles
in the International Academic Journal Publi-
cations and in the official publication of the
University of Bailor (Texas, USA) “Practition-
er-oriented Studies” [5, p. 11].

In a study of 2016, among the post-Soviet
countries, 15 universities of Belarus, 30 high-
er educational establishments in Kazakhstan
and 31 universities in Russia participated [4].
Ukraine has never participated in this project
on its own. Through the intermediary of the
Belarusian Trade and Economic University of
Consumer Cooperatives, 73 Ukrainian stu-
dents from the Kharkiv Trade and Economic
Institute of KNTEU, Kharkiv State University
of Food and Trade and the Poltava University
of Economics and Trade (which prepared the
presentation of their teams at the VIl Inter-
national Youth Championship and entrepre-
neurship — 2016 in Gomel) took part in the
on-line survey.

The results of the 2016 study indicate that
the largest percentage of those wishing to be-
come entrepreneurs immediately after gradu-
ation showed Belarusian students — 26,9%.
In the Kazakhstan Republic, immediately after
graduation students want to be middle busi-
nesses workers (18%), big businesses work-
ers (27%) or small businesses workers (10%).
Almost 11% of Russian students immediately
after graduation plan to work on themselves
and become entrepreneurs (for comparison —
the average world figure in this area is 8,77%).

Five years after graduating from the uni-
versity, approximately 52,4% of young people
in the Kazakhstan Republic represent them-
selves as business owners, what is 14% high-
er than the international indicator (38,2%). In
the Belarus Republic, five years after gradu-
ation, 56,8% of students plan to become
founders of their own business, while in Rus-
sia — 51,28%. The main goal of entrepreneur-
ial initiatives for 75% of young people in Kaz-
akhstan is to improve their financial status. In
the Belarus Republic, the desire to create a
business is dominant for 75% of medical stu-

Table 1

Scale of the last three studies of GUESSS [5, p. 10]

Number of countries Number of universities
. e p ’ = Number of students who
Study period who partslﬁlrr‘)’:;ed in the pal‘thI[;?:Igyg in the participated in the study
2011 year 26 500 93 000
2013 year 34 759 109 026
2016 year 50 1 000 122 000
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dents, 60% — among students of legal and
economic area. 71% of Russian students are
positive about entrepreneurship as a way to
improve their own financial status. Unfortu-
nately, the absence of the Ukrainian National
Report — 2016 does not provide relevant sta-
tistics for comparison. Consequently, young
people in post-Soviet space have merely mer-
cantile motives for entrepreneurship.

An important indicator of the availability of
entrepreneurial competence is the index of
entrepreneurial (business) intentions, which
is evaluated on a scale from 1 (corresponds
to the statement “I find myself thinking about
entrepreneurship”) to 7 (corresponds to the
statement “Ready to be an entrepreneur”).
For Russian students it is 4,45; for Byelorus-
sian — 4,57; for the Kazakhs — 5,04; for the
Ukrainians — 5,25 (the average in the world is
4,33). At the same time, this indicator for stu-
dents from Poland is 4,08; USA — 3,72; Great
Britain — 3,71; Finland — 3,26; Austria — 2,88;
Germany — 2,82; Norway — 2,73; Sweden -
2,7; Japan — 2,44 [4]. These figures suggest
a tendency to reduce the motivation to entre-
preneurship with an increase in the stability
of the economy and social life in the country.

Enactus, an international nonprofit organ-
ization, has significant practical experience
in formation the entrepreneurial competence
of young people. It brings together students,
lecturers and businessmen around the world
who use the power of entrepreneurial action to
improve the quality of life and living standards
of people with different needs [6]. Annual En-
actus regional and national competitions are
an opportunity for business representatives to
evaluate the results of business activity of the
higher education institutes teams. The nation-
al competitions winner gets the right to rep-
resent his country at the Enactus World Cup.

Leadership and career initiatives of young
people create at the Enactus environments
significant opportunities for learning and
sharing experiences, help to meet potential
employers, and allow representing universi-
ties abroad.

As of 01.01.2018, Enactus members have
70 500 students enrolled in 1 700 universi-
ties from 36 countries and 440 corporate
partners. Students have created 4 900 pro-
jects and have spent on their implementation
5 850 000 hours. Unlike the GUESSS project,
Ukraine is an active participant of Enactus,
and Enactus centers in the country are Kyiv,
Kharkiv, Odessa and Lviv (Table 2).

Students from Enactus countries have dif-
ferent geography and level of socio-economic
development, but they have the same values
(Table 3). Values of Enactus are components
in the structure of entrepreneurial compe-
tence of young people [3, p. 116].

The international organization Enactus has
been developing since 1975 and is currently
the largest nonprofit organization that contrib-
utes to the quality of life of millions of people
through learning the principles and values of
a market economy. The mission of Enactus is
absolutely in line with the challenges of the
twenty-first century: to achieve global prog-
ress through entrepreneurial action. Enactus,
like other non-profit organizations around the
world, co-operates with the United Nations:
an Enactus headquarter has signed a memo-
randum with the UN headquarter for cooper-
ation on the joint achievement of the Sustain-
able Development Goals.

Enactus general management is provided
by members of the Enactus Headquarters
Board of Directors, members of the countries
Board of Directors, as well as members of the
National Advisory Councils. Each country has

Table 2

Enactus Centers in Ukraine [6]

City

Institution where an Enactus command was created

Vadym Hetman KNEU

Kiev

Kiev National University of Technology and Design
National University of State Tax Service of Ukraine
National University of Food Technology

Kharkiv

National Technical University “KhPI”

Ukrainian Engineering and Pedagogical Academy

Kharkiv Institute of Finance and Kharkiv Trade and Economics Institute of KNTEU
S. Kuznets KNUU

A.M. Beketov Kharkiv National University of Municipal Economy

Kharkiv National University of Radio Electronics

V.N. Karazin KNU

Odessa

Odessa State Academy of Civil Engineering and Architecture
Odessa National Academy of Communications Odessa National Polytechnic University
I.I. Mechnikov ONU

Lviv

Ivan Franko LNU
National University “Lviv Polytechnic”
Ukrainian Catholic University
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Table 3
Values of Enactus [6]

The essence of Enactus values
Each crisis creates opportunities, each test gives a chance to upgrade and to

Values of Enactus

Imagination improve. Everything we do is born from the ability to see the potential where
others do not see.
The willingness to try, to fail, and to learn to create something new is as
Courage important as the passion for success. The desire to lead you can’t be replaced,

especially when what you do is something new and the result is not obvious.

Significant changes are not easy. This requires the ability to overcome
seemingly insurmountable obstacles and to solve serious problems. We have
the perseverance to do everything we need until we achieve the results we seek.

There is no greater force for change than the team of people who personally
give themselves to each other and the lives of the people we want to help.

Each initiative or project we take on ourselves is judged by the only significant
measure: how efficiently we create a substantial progress in the lives of those
whom we serve.

Determination

Partnership

Responsibility

We are delighted with the search for new perspectives and denial of outdated

Curiosity assumptions because we know effective leadership requires continuous
learning.
Table 4
Examples of Enactus projects [6]
Title The higher
. education The essence of the project
of the project| hstitution
Ukraine
A project for assisting parents and rehabilitation centers in conducting
G training sessions for children with autism. Development of a special
gplrlgirnein S. I_}szrbets computer program, which includes 4 modules, including 3D human
imitation, animated video with elementary rules of conduct, the only
PECS card bank and developing mini-games.
Vadim Development of an online platform for the preparation of children
“iLearn” Getman from children’s homes and boarding schools for external independent
KNEU assessment using modern educational and IT technologies.
“Enactus A project to help women-seamstresses in organizing their own
. » HIF KNTEU |business. The project takes into account the problem of recycling
pillows
garbage.
“Andreev’kas A project to help unemployed people in rural areas in the organization
Beaver” KhTElI KNTEU |fur farms. The project takes into account the problem of efficient use
of resources.
A project to create a sewing factory in Zhytomyr region based on
“Ecobag” ZhNU the shelter for women who have suffered from domestic violence.
Students taught six unemployed women to make and sell eco-bags.
Project on increasing incomes of the historic and archaeological
reserve “Upper Saltov” in the Kharkiv region. The Enactus team of
“Upper Saltov” UEPA UEPA taught its employees the skills of advertising and promoting the
nature reserve on the Internet to increase the number of tourists from
the city.
Kyrgyzstan
“Medicall” KNMU A project to create an online site for choosing medical services
« » A project to get acquainted artists with relevant knowledge about the
Fancyart AUTsA market and methods for promoting their own production
“ » A project to provide familiarization of single mothers with topical
Crazy hands KTU Manas knowledge on the sale of handmade products
« P A project to assist prisoners in obtaining income from sales of
Freelife KNLA products created in places of deprivation of liberty
“|Bordo” OshNU ]eagﬁict)ilect to support rural residents in organizing a profitable tourist
“Lei " Project on the women training to create an alternative model for a
Kinder club KRSU kindergarten
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Enactus representatives, which are contact
persons for teams. The Head of Enactus or
the Program Manager can be the coordinator.
Each individual higher education institution
can have only one Enactus command. Also,
not only students of the economic branch can
participate in Enactus: the university team
should make efforts to involve students from
different fields of study.

Enactus team members devote their tal-
ents to projects that improve people’s lives.
By increasing the opportunities of people and
improving their lives, students increase the
success of entrepreneurs, transfer their skills
to the unemployed, help with employment,
teach families the basics of financial security,
create a base for strengthening the economic
situation of the needy, etc. Examples of pro-
jects created by students of Ukrainian teams
in comparison with the projects of teams from
Kyrgyzstan are presented in Table 4.

Creating projects allows students to de-
velop their business and leadership qualities,
sense of responsibility and service to soci-
ety. Participation in Enactus forms students
understanding of the possibilities of creative
contribution of business in the social, eco-
nomic and environmental spheres of society,
emphasizing their potential as business lead-
ers of the future. Employers view Enactus as
the main source of socially responsible busi-
ness talents.

Enactus brings together business and
higher education and it is a top-notch inter-
national instrument for formation leadership
and entrepreneurial competencies of young
people. Involving students in the non-profit
activities of Enactus allows at the international
level to implement socially-based and behav-
ioral approaches to organizing young people
professional training and is a way of modern-
izing the career development process and
socio-economic adaptation of youth in the
society of 21 century.

Conclusions of the research. From the
mentioned above, it is possible to make the
following conclusions: the transition to a com-
petent approach means reorientation from the
process to the result of education in the activ-
ity dimension, as well as consideration of this
result in terms of ensuring the ability of the

graduate to meet the new labor market de-
mands and to have the appropriate potential
for practical solutions of problems in social
and professional life. The analysis of the con-
text of the use the concept “entrepreneurial
competence” allows us to understand it as a
socially established educational result. The
results of the GUESSS project in 2016 show
that potentially young people from the post-
Soviet countries are more focused on this
result than in other countries. This suggests
the existence of prerequisites for the forma-
tion the entrepreneurial competence of young
people, which should be reflected in the pro-
cess of professional training. The results of
the Enactus organization activity prove the
effectiveness of the method of the projects
as an instrument for forming entrepreneurial
competence of young people. At the same
time, it is not possible to disclose all aspects
of this problem in the article. So, further sci-
entific researches are associated with the de-
velopment of a system of tools for implemen-
tation the experience of Enactus organization
in the process of professional training for the
providing a high level of the index of entrepre-
neurial intentions of young people.
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