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Ìàð³óïîëüñüêèé äåðæàâíèé óí³âåðñèòåò

Ïîñòàíîâêà ïðîáëåìè. Ó Çàêîí³ Óêðà¿íè 
«Ïðî âèùó îñâ³òó» çàçíà÷àºòüñÿ, ùî ìåòîþ 
îñâ³òíüîãî ïðîöåñó º íå ò³ëüêè ïåðåäà÷à, 
çàñâîºííÿ, ïðèìíîæåííÿ é âèêîðèñòàííÿ 
çíàíü, óì³íü òà ³íøèõ êîìïåòåíòíîñòåé, à é 
ôîðìóâàííÿ ãàðìîí³éíî ðîçâèíåíî¿ îñîáè-
ñòîñò³ [5]. Ââàæàºìî, ùî ðåçóëüòàòîì ðîç-
âèòêó âñ³õ ñóá’ºêò³â îñâ³òíüîãî ïðîöåñó – ÿê 

ñòóäåíò³â, òàê ³ âèêëàäà÷³â – º ñàìîðåàë³çà-
ö³ÿ îñîáèñòîñò³, ðîçêðèòòÿ ïðèðîäíèõ çä³-
áíîñòåé, âíóòð³øíüîãî ïîòåíö³àëó âíàñë³-
äîê ö³ëåñïðÿìîâàíî¿ ä³ÿëüíîñò³. Îñîáëèâèé 
³íòåðåñ ñòàíîâèòü ïðîôåñ³éíà ñàìîðåàë³-
çàö³ÿ âèêëàäà÷à, êîòðèé º îðãàí³çàòîðîì ³ 
êîîðäèíàòîðîì îñâ³òíüîãî ïðîöåñó, ñòâî-
ðþþ÷è íåîáõ³äí³ óìîâè äëÿ äîñÿãíåííÿ ñòó-
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äåíòîì àêìå – íàéâèùèõ ïîêàçíèê³â ó íàâ-
÷àíí³ é îñîáèñò³ñíî-ñîö³àëüíîìó ðîçâèòêó.

Àíàë³ç îñòàíí³õ äîñë³äæåíü ³ ïóáë³-
êàö³é. Àíàë³ç íàóêîâèõ ïðàöü (Ê. Àáóëüõà-
íîâî¿-Ñëàâñüêî¿, À. Àäëåðà, Á. Àíàíüºâà, 
Ë. Âèãîòñüêîãî, Ë. Êîðîñòèëüîâî¿, Ä. Ëåîí-
òüºâà, Â. Ìàðàëîâà, À. Ìàñëîó, Ì. Íåäàø-
ê³âñüêî¿, Ê. Ðîäæåðñà,Ñ. Ðóá³íøòåéíà, 
Í. Ñàìîõ³íî¿, Ç. Ôðîéäà, Ê. Þíãà òà ³í.) ñâ³ä-
÷èòü ïðî ð³çíîìàí³òí³ñòü ïîãëÿä³â ó÷åíèõ íà 
ñóòí³ñòü ñàìîðåàë³çàö³¿. ¯¿ ³íòåðïðåòóþòü 
ÿê ïîòðåáó, çäàòí³ñòü, ìåòó, ïðîöåñ, ôîð-
ìó, ðåçóëüòàò òîùî. Íàéá³ëüø çì³ñòîâíèì, 
ÿêå, íà íàøó äóìêó, óçàãàëüíþº âñ³ ³íø³, 
º âèçíà÷åííÿ Ë. Ðèáàëêî, êîòðà ðîçóì³º 
ñàìîðåàë³çàö³þ ÿê ìîòèâîâàíó ä³ÿëüí³ñòü, 
ñïðÿìîâàíó íà óñâ³äîìëåíå âèÿâëåííÿ, 
ðîçêðèòòÿ, ðåàë³çàö³þ âëàñíîãî ïîòåíö³àëó, 
ôîðìóâàííÿ ïðîäóêòèâíî¿ «ß»-êîíöåïö³¿, 
óñóíåííÿ ïåðåøêîä ³ ïîäîëàííÿ òðóäíîù³â, 
ùî çàâàæàþòü äîñÿãíåííþ ìàêñèìàëüíî-
ãî ñòóïåíÿ ñàìîðîçâèòêó – àêìå [6, ñ. 15]. 
Âîäíî÷àñ, íà íàø ïîãëÿä, ïðîöåñ ñàìîðåà-
ë³çàö³¿, îñîáëèâî ïðîôåñ³éíî¿, ìàº â³äáóâà-
òèñÿ íå ³çîëüîâàíî, à â ïðîôåñ³éíî-çíà÷ó-
ùîìó ñåðåäîâèù³, â ïåäàãîã³÷í³é âçàºìîä³¿ 
ç ³íøèìè ó÷àñíèêàìè îñâ³òíüîãî ïðîöåñó.

Íà ñîö³àëüí³é ïðèðîä³ ñàìîðåàë³çàö³¿ 
àêöåíòîâàíî â íàóêîâèõ ïðàöÿõ áàãàòüîõ 
ó÷åíèõ, çîêðåìà çàðóá³æíèõ äîñë³äíèê³â 
Ä. Êåíð³êà [14], Å. Ãîôìàíà [13], Ä.Í. Ìàê-
í³ëà [16], Äæ. Ñëåéòåð [17] òà ³í. Ñëóøíîþ 
º äóìêà Ë. Êîðîñòèëüîâî¿, êîòðà çàçíà÷àº, 
ùî ðîçêðèòòÿ ìîæëèâîñòåé «ß» çàáåçïå-
÷óºòüñÿ ÿê ÷åðåç âëàñí³ çóñèëëÿ ³íäèâ³äà, 
òàê ³ â ñóì³ñí³é ä³ÿëüíîñò³ ç ³íøèìè ëþäüìè 
(áëèçüêèì ³ äàëåêèì îòî÷åííÿì), ñîö³óìîì 
³ ñâ³òîì çàãàëîì [1, ñ. 15]. Ö³ííîþ º äóìêà 
Äæ. Ñëåéòåð, êîòðà ï³äêðåñëþº, ùî, êîëè 
ñàìîðåàë³çàö³ÿ º ëèøå ïðàãíåííÿì äîñÿãòè 
íàéâèùîãî ð³âíÿ ñàìîðîçâèòêó çàäëÿ îñî-
áèñòî¿ êîðèñò³ é íå º ïîâ’ÿçàíîþ ç ³íøèìè 
ëþäüìè, òîä³ âîíà – ëèøå ôîðìà åãîöåí-
òðè÷íîãî ñàìîâäîñêîíàëåííÿ òà ñàìîñëó-
æ³ííÿ [17, c. 129]. Ó çâ’ÿçêó ç³ ñêàçàíèì 
âèùå äîö³ëüíî íàâåñòè äóìêó Ã. Òâåðäîõ-
ë³á ïðî ñïðÿìîâàí³ñòü ïðîôåñ³éíî¿ ñàìî-
ðåàë³çàö³¿ â÷èòåë³â ³íîçåìíèõ ìîâ íà àêòè-
â³çàö³þ ³ ðîçêðèòòÿ âëàñíîãî ³íøîìîâíîãî 
ïîòåíö³àëó, ñàìîâäîñêîíàëåííÿ ³ ñàìîðîç-
âèòîê çàñîáàìè ³íøîìîâíîãî êîìóí³êàòèâ-
íîãî ñï³ëêóâàííÿ, ³í³ö³þâàííÿ ì³æíàðîäíîãî 
ñï³âðîá³òíèöòâà é ïàðòíåðñüêèõ â³äíîñèí 
ñåðåä ó÷àñíèê³â îñâ³òíüîãî ïðîöåñó, çä³éñ-
íåííÿ ïîçèòèâíîãî âïëèâó íà ìîòèâàö³þ é 
³íòåðåñ ó÷í³â / ñòóäåíò³â äî ³íîçåìíèõ ìîâ, 
³íøîìîâíî¿ êóëüòóðè [8, c. 8]. Âàæëèâèìè 
äëÿ íàøîãî äîñë³äæåííÿ º îá´ðóíòîâàí³ 
Ò. Êóöåíêî êîìóí³êàòèâí³ âì³ííÿ ïðîôåñ³é-
íî¿ ñàìîðåàë³çàö³¿, ÿê³ â³äáèâàþòü çäàòí³ñòü 
áóäóâàòè âçàºìèíè ç êîëåãàìè íà ïàðò-

íåðñüêèõ çàñàäàõ, çíàõîäèòè íîâ³ òâîð÷³ 
çâ’ÿçêè ç äîñâ³ä÷åíèìè â÷èòåëÿìè, ä³ëèòè-
ñÿ é îáì³íþâàòèñÿ àâòîðñüêèìè äîðîáêàìè 
[3, c. 7].

Äîö³ëüíî â³äçíà÷èòè, ùî ïèòàííÿ ñàìî-
ðåàë³çàö³¿ âèêëàäà÷à ³íîçåìíî¿ ìîâè â ïðî-
öåñ³ âçàºìîä³¿ ç êîëåãàìè, çîêðåìà ï³ä ÷àñ 
âçàºìíîãî â³äâ³äóâàííÿ çàíÿòü, íå áóëè 
ïðåäìåòîì îêðåìîãî äîñë³äæåííÿ ³ ïîòðå-
áóþòü äåòàëüíîãî âèâ÷åííÿ.

Ïîñòàíîâêà ìåòè. Ìåòà ñòàòòi – âèÿâè-
òè îñîáëèâîñò³ îðãàí³çàö³¿ òà ïðîâåäåííÿ 
ïåäàãîã³÷íîãî òðåí³íãó «PeerObservation» äëÿ 
âèêëàäà÷³â êàôåäð ³íîçåìíèõ ìîâ çàêëàä³â 
âèùî¿ îñâ³òè, à çàâäàííÿ – ðîçãëÿíóòè åòàïè 
òðåí³íãó ÿê ñïîñîáó ïðîôåñ³éíî¿ ñàìîðåàë³-
çàö³¿ âèêëàäà÷à ³íîçåìíî¿ ìîâè, ïðåäñòàâèòè 
îïèñ ìåòîä³â ³ ïðèéîì³â ðîáîòè ç ó÷àñíèêàìè 
òðåí³íãó.

Âèêëàä îñíîâíîãî ìàòåð³àëó äîñë³-
äæåííÿ. Ó Çàêîí³ Óêðà¿íè «Ïðî âèùó îñâ³-
òó» (Ðîçä³ë X, ñò. 56) çàçíà÷àºòüñÿ, ùî 
ðîáî÷èé ÷àñ íàóêîâî-ïåäàãîã³÷íîãî ïðà-
ö³âíèêà âêëþ÷àº âèêîíàííÿ íèì íàâ÷àëü-
íî¿, ìåòîäè÷íî¿, íàóêîâî¿, îðãàí³çàö³é-
íî¿ ðîáîòè òà ³íøèõ òðóäîâèõ îáîâ’ÿçê³â 
[5]. Ó íîðìàòèâíèõ äîêóìåíòàõ ÇÂÎ ùîäî 
îðãàí³çàö³¿ îñâ³òíüîãî ïðîöåñó òà çàáåç-
ïå÷åííÿ ÿêîñò³ îñâ³òè âèîêðåìëåíî ñåðåä 
âèä³â îðãàí³çàö³éíî¿ ðîáîòè íàóêîâî-ïåäà-
ãîã³÷íèõ ïðàö³âíèê³â âçàºìíå â³äâ³äóâàííÿ 
çàíÿòü, à ñåðåä âèä³â ìåòîäè÷íî¿ ðîáîòè – 
ï³äãîòîâêó äî íàâ÷àëüíèõ çàíÿòü, ðîçðîáêó 
¿õ ìåòîäè÷íîãî çàáåçïå÷åííÿ, äåìîíñòðà-
ö³éíèõ ìàòåð³àë³â òîùî.

Äîðå÷íî çàóâàæèòè, ùî â³ò÷èçíÿí³ â÷åí³ 
ìàþòü ñõîæ³ ïîãëÿäè íà ïðèçíà÷åííÿ âçà-
ºìíîãî â³äâ³äóâàííÿ çàíÿòü. Ç îäíîãî áîêó, 
âîíè ðîçãëÿäàþòü éîãî ÿê ôîðìó ïåäà-
ãîã³÷íîãî êîíòðîëþ, ç ³íøîãî – ÿê ôîðìó 
ìåòîäè÷íîãî íàâ÷àííÿ. Ò. Êîñòþêîâà òà 
Ã. Òóðîâñüêà ââàæàþòü, ùî â³äâ³äóâàííÿ 
çàíÿòü ñïðÿìîâàíå íà âèÿâëåííÿ ïðîôå-
ñ³éíî¿ êîìïåòåíö³¿ òà ïåäàãîã³÷íî¿ ìàéñ-
òåðíîñò³ âèêëàäà÷à, çàñâîºííÿ ïåðåäîâîãî 
äîñâ³äó âèêîðèñòàííÿ íîâ³òí³õ òåõíîëîã³é 
íàâ÷àííÿ [2, ñ. 44]. Ñ. Ñ³íêåâè÷ âáà÷àº 
ôóíêö³ÿìè âçàºìíîãî â³äâ³äóâàííÿ çàíÿòü: 
çàáåçïå÷åííÿ ïîñò³éíîãî îáì³íó ïåðåäî-
âèì äîñâ³äîì ó÷àñò³ â íàâ÷àëüíî-âèõîâíî-
ìó ïðîöåñ³; óçãîäæåííÿ íàâ÷àëüíîãî ìàòå-
ð³àëó, ìåòîäè÷íèõ ïðèéîì³â ³ òåðì³íîëîã³¿, 
ïîðÿäêó âèêëàäàííÿ íàâ÷àëüíî¿ äèñöèïë³íè 
â ð³çíèõ íàâ÷àëüíèõ ãðóïàõ [7, ñ. 229].

Óçàãàëüíåííÿ äóìîê ó÷åíèõ ³ âëàñíèé 
ïðàêòè÷íèé äîñâ³ä âèêëàäàííÿ ó ÇÂÎ ñâ³ä-
÷èòü ïðî òå, ùî â³äâ³äóâàííÿ çàíÿòü âèêëà-
äà÷³â ÿê çàâ³äóâà÷åì êàôåäðè, òàê ³ êîëå-
ãàìè ïåðåâàæíî çä³éñíþºòüñÿ ç ìåòîþ 
êîíòðîëþ é îáì³íó äîñâ³äîì, àëå íåäîîö³-
íþºòüñÿ âàæëèâ³ñòü ðîçêðèòòÿ âèêëàäà÷àìè 
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âëàñíîãî ïîòåíö³àëó òà ñïðÿìóâàííÿ ¿õ äî 
äîñÿãíåííÿ àêìå â ïðîôåñ³éíî-ïåäàãîã³÷-
í³é ä³ÿëüíîñò³. Òîìó â äîñë³äæåíí³ ñïèðà-
ºìîñÿ íà ðîáîòè çàðóá³æíèõ àâòîð³â, êîòð³ 
ðîçãëÿäàþòü âçàºìíå â³äâ³äóâàííÿ çàíÿòü 
ó çâ’ÿçêó ³ç ïðîöåñàìè ñàìîñò³ – ÿê ñïîñ³á 
ñàìîðîçâèòêó (Å.Ð. Ãàì³ëüòîí, Ë. Ãàììåðñ-
ë³-Ôëåò÷åð, À. Êëàðê, Ä. Ó³íãðîóâ, À. ×åñòåð 
òà ³í.) [12; 19], ðåôëåêñ³¿ òà ñàìîîö³íþâàí-
íÿ (Äæ. Êîø, Ñ. Ìàíí, Ê.Ñ. Óîëø òà ³í.) 
[10; 15], ï³äâèùåííÿ âïåâíåíîñò³ â ñîá³ é 
ó âëàñíèõ ïðîôåñ³éíèõ óñï³õàõ (Ï.Ð. Ó³ïï, 
Ð. Ïåíãåëë³ òà ³í.) [18].

Ç ìåòîþ ñïðÿìóâàííÿ âèêëàäà÷³â ³íîçåì-
íî¿ ìîâè äî ïðîôåñ³éíî¿ ñàìîðåàë³çàö³¿ ââà-
æàºìî çà äîö³ëüíå ïðîâîäèòè ïåäàãîã³÷íèé 
òðåí³íã «PeerObservation». Éîãî çàâäàííÿ 
ïîëÿãàþòü ó ñòâîðåíí³ óìîâ äëÿ óñâ³äîì-
ëåííÿ âèêëàäà÷àìè ñóòíîñò³ òà ïðèçíà÷åí-
íÿ âçàºìíîãî â³äâ³äóâàííÿ çàíÿòü, çäîáóòòÿ 
íèìè çíàíü ùîäî ñïîñîá³â éîãî çä³éñíåí-
íÿ, ôîðìóâàííÿ íåîáõ³äíèõ óì³íü (ñïîñòå-
ðåæåííÿ, àíàë³çó, ñï³ëêóâàííÿ), ðîçâèòêó 
ïåäàãîã³÷íî¿ ðåôëåêñ³¿. Ó÷àñíèêàìè òðåí³íãó 
º âèêëàäà÷³ êàôåäðè ³íîçåìíî¿ ìîâè.

Çì³ñò òðåí³íãó ðîçðîáëåíî íà îñíîâ³ 
äîñâ³äó, íàáóòîãî â ïðîöåñ³ ó÷àñò³ â Íàö³î-
íàëüíîìó Ñèìïîç³óì³ ç ³íòåðíàö³îíàë³çàö³¿ 
òà âèêëàäàííÿ àíãë³éñüêî¿ ìîâè çà ïðîôå-
ñ³éíèì ñïðÿìóâàííÿì ó ÇÂÎ (22–24 ëèñòî-
ïàäà 2018 ð., ì. Êè¿â) ó ðàìêàõ ïðîåêòó 
«Àíãë³éñüêà ìîâà äëÿ óí³âåðñèòåò³â», óïðî-
âàäæåíîãî Áðèòàíñüêîþ Ðàäîþ â Óêðà¿í³ 
çà ï³äòðèìêè Ì³í³ñòåðñòâà îñâ³òè ³ íàóêè 
Óêðà¿íè. Íà ñèìïîç³óì³ åêñïåðòîì Áðèòàí-
ñüêî¿ Ðàäè, ïðîôåñîðîì Ë³äñüêîãî óí³âåð-
ñèòåòó (Âåëèêà Áðèòàí³ÿ) Ñ. Áîðãîì áóëî 
ïðîâåäåíî òðåí³íã, ïðèñâÿ÷åíèé âçàºìíî-
ìó â³äâ³äóâàííþ çàíÿòü ³ç ìåòîþ ñòèìóëþ-
âàííÿ ïðîôåñ³éíîãî ðîçâèòêó âèêëàäà÷³â 
³íîçåìíî¿ ìîâè.

Ï³ä ÷àñ îðãàí³çàö³¿ ïåäàãîã³÷íîãî òðåí³í-
ãó «PeerObservation» ïîñëóãîâóºìîñÿ ðåêî-
ìåíäàö³ÿìè ïðîôåñîðà Áîðãà é âèîêðåì-
ëþºìî òàê³ åòàïè òðåí³íãó:

1. Ìîòèâàö³éíèé. Ìåòîþ öüîãî åòàïó º 
óñâ³äîìëåííÿ âèêëàäà÷àìè ³íîçåìíî¿ ìîâè 
ñóòíîñò³ òà ïðèçíà÷åííÿ âçàºìíîãî â³äâ³äó-
âàííÿ çàíÿòü. Ó ì³êðîãðóïàõ ó÷àñíèêàì ïðî-
ïîíóºòüñÿ íàìàëþâàòè êàðòó ïàì’ÿò³ (mind 
map) äëÿ àêòóàë³çàö³¿ äîñâ³äó ùîäî âçàºì-
íîãî â³äâ³äóâàííÿ çàíÿòü, éîãî ôóíêö³é ó 
ïåäàãîã³÷íîìó ïðîöåñ³. ×ëåíè ãðóï ïèøóòü 
öåíòðàëüíå ïîíÿòòÿ (PeerObservation) íà 
ñåðåäèí³ âåëèêîãî àðêóøà, ìàëþþòü ã³ëêè, 
ùî âèõîäÿòü ç íüîãî òà â³äïîâ³äàþòü êëþ-
÷îâèì ïóíêòàì, ³ çàïîâíþþòü ³íôîðìàö³é-
í³ ïîëÿ íàâêîëî ã³ëîê. Íàïðèêëàä, êëþ÷îâ³ 
ïóíêòè ìîæóòü ì³ñòèòè òàêå:

– purposes for peer observation (e.g. 
quality control; learning and sharing new 

experience, methods and techniques; 
identifying challenges, providing support, 
etc.);

– peer observation procedure (stages of 
an observation process and their rationale);

– advantages of peer observation for 
instructors and institutions.

Ó÷àñíèêè óçàãàëüíþþòü ñâî¿ äóìêè òà 
ïðåäñòàâëÿþòü âèñíîâîê â³ä êîæíî¿ ãðóïè. 
Òàêîæ íà öüîìó åòàï³ äîö³ëüíî çàñòîñîâó-
âàòè âïðàâó «ïðàâèëüíî / íåïðàâèëüíî» äëÿ 
ïîäîëàííÿ ñòåðåîòèï³â ùîäî ïðèçíà÷åííÿ 
âçàºìíîãî â³äâ³äóâàííÿ çàíÿòü. Íàâåäåìî 
äåê³ëüêà ïðèêëàä³â òâåðäæåíü, ÿê³ ïðîïîíóº 
Ñ. Áîðã äëÿ îáãîâîðåííÿ:

1) the purpose of peer observation is to 
evaluate teaching;

2) peer observation is when a Head of 
Department watches a teacher’s lesson;

3) both the person observing and the 
teacher being observed can benefit from peer 
observation;

4) as part of peer observation, the observer 
gives feedback to the teacher being observed;

5) the purpose of peer observation is for 
the teacher to give a demonstration lesson or 
open class to colleagues.

2. Çì³ñòîâî-ïðîöåñóàëüíèé. Ìåòîþ öüî-
ãî åòàïó º çäîáóòòÿ ó÷àñíèêàìè çíàíü ùîäî 
ñïîñîá³â çä³éñíåííÿ âçàºìíîãî â³äâ³äóâàí-
íÿ çàíÿòü, ôîðìóâàííÿ íåîáõ³äíèõ óì³íü 
(ñïîñòåðåæåííÿ, àíàë³çó, ñï³ëêóâàííÿ). 
Ñ. Áîðã ðåêîìåíäóº ïåðåãëÿä òà îáãîâî-
ðåííÿ êîðîòêèõ â³äåî, ïðèñâÿ÷åíèõ âçàºì-
íîìó â³äâ³äóâàííþ çàíÿòü.

Ï³äáèðàþ÷è â³äåîðîëèêè äëÿ ó÷àñíè-
ê³â òðåí³íãó ç ìåòîþ çäîáóòòÿ íåîáõ³äíèõ 
çíàíü, ïîñëóãîâóºìîñÿ ðåêîìåíäàö³ÿìè 
Ô. Ìàéíàºâà òà Ë. Ðèáàëêî ùîäî çàñòîñó-
âàííÿ â³äåî â íàâ÷àëüíèõ ö³ëÿõ [4, ñ. 26–27]. 
Ðîáîòà ç â³äåîìàòåð³àëîì çä³éñíþºòüñÿ â 
òàê³é ïîñë³äîâíîñò³: 1) îðãàí³çàö³ÿ ó÷àñíè-
ê³â: åìîö³éíå íàëàøòóâàííÿ (Let’s consider 
the peculiarities of arranging a pre-observa-
tion meeting); 2) ïîñòàíîâêà é ìîòèâàö³ÿ 
ìåòè: ïîñòàíîâêà ïðîáëåìíîãî ïèòàííÿ òà 
ìîòèâóâàííÿ äî éîãî âèð³øåííÿ (Is it impor-
tant for teachers to meet before they do peer 
observation? Why?); 3) àêòóàë³çàö³ÿ îïîðíèõ 
çíàíü: ñïðÿìóâàííÿ ä³é ó÷àñíèê³â íà ïðàê-
òè÷íå çàñòîñóâàííÿ ïîïåðåäíüîãî äîñâ³äó 
(Do you arrange pre-observation meetings 
with your colleagues? Compare what you see 
in the video with your own experience); 4) ï³ä-
ãîòîâêà äî ñïðèéíÿòòÿ íàâ÷àëüíîãî ìàòå-
ð³àëó: çàíóðåííÿ â íàâ÷àëüíó òåìó (Lets’s 
watch two teachers taking part in a pre-ob-
servation meeting); 5) îðãàí³çàö³ÿ ñïðèé-
íÿòòÿ íàâ÷àëüíîãî ìàòåð³àëó: àíàë³çóâàí-
íÿ, óçàãàëüíåííÿ, îö³íþâàííÿ, ñòâîðåííÿ 
âëàñíèõ ñóäæåíü (Say what information the 
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teacher being observed provides, what issues 
they agree to focus on during the observa-
tion, what you notice about the way in which 
the teachers interact); 6) çàêð³ïëåííÿ: ïðàê-
òè÷íå çàñòîñóâàííÿ çíàíü (In groups discuss 
the rationale of a pre-observation meeting).

Íà çì³ñòîâî-ïðîöåñóàëüíîìó åòàï³ â³äáó-
âàºòüñÿ îçíàéîìëåííÿ òà çàñâîºííÿ ó÷àñíè-
êàìè ñïîñîá³â îðãàí³çàö³¿ âçàºìíîãî â³äâ³-
äóâàííÿ. Íàïðèêëàä, äîö³ëüíèì º âèâ÷åííÿ 
îñîáëèâîñòåé ìåòîäó «PineappleChart», 
êîòðèé ðåêîìåíäóº Äæ. Ãîíñàëåç [11]. Ñóò-
í³ñòü öüîãî ìåòîäó ïîëÿãàº â ñêëàäàíí³ 
ãðàô³êó âçàºìíèõ â³äâ³äóâàíü, àëå íåñòàí-
äàðòíèì ñïîñîáîì. Íà ãðàô³êó âèêëàäà-
÷³ «ðåêëàìóþòü» îðãàí³çàö³éíî-ìåòîäè÷íå 
çàáåçïå÷åííÿ íàâ÷àëüíî¿ ä³ÿëüíîñò³, êîòðå 
âîíè âïðîâàäæóþòü íà çàíÿòòÿõ ç ³íîçåì-
íî¿ ìîâè, âêàçóþòü äàòó òà ÷àñ ïðîâåäåííÿ 
ôðàãìåíòó çàíÿòòÿ, íà ÿêîìó ïëàíóþòü ïðî-
äåìîíñòðóâàòè ïåâíèé ìåòîä ÷è ïðèéîì 
íàâ÷àííÿ. ²íø³ âèêëàäà÷³ îçíàéîìëþþòüñÿ 
ç ðîçêëàäîì çàíÿòü ³ îáèðàþòü äëÿ â³äâ³-
äóâàííÿ ò³, ÿê³ ¿õ çàö³êàâèëè. Ââàæàºìî, ùî 
öåé ìåòîä íåôîðìàëüíîãî ñïîñòåðåæåííÿ â 
ïðîöåñ³ âçàºìíîãî â³äâ³äóâàííÿ çàíÿòü óìîæ-
ëèâëþº ïîøèðåííÿ ïåðåäîâîãî ïðàêòè÷íîãî 
äîñâ³äó âèêëàäàííÿ ³íîçåìíî¿ ìîâè òà çáà-
ãà÷åííÿ âëàñíîãî ïåäàãîã³÷íîãî ³íñòðóìåí-
òàð³þ ÷åðåç îçíàéîìëåííÿ ç ïðîôåñ³éíèìè 
ðîçðîáêàìè êîëåã. Ó ïðîöåñ³ çàñòîñóâàííÿ 
öüîãî ìåòîäó ðîçêðèâàºòüñÿ ñóòí³ñòü ïðî-
ôåñ³éíî¿ ñàìîðåàë³çàö³¿ ÿê ïðîöåñó âèÿâëåí-
íÿ «ïîòåíö³éíèõ ïåäàãîã³÷íèõ ìîæëèâîñòåé, 
óì³ííÿ ðåàë³çîâóâàòè ñåáå ÿê ³íäèâ³äóàëü-
í³ñòü ó ïåäàãîã³÷íîìó ïðîöåñ³, çàïðîâàäæåí-
íÿ â íàâ÷àëüíî-âèõîâíèé ïðîöåñ ³äåé, ïëàí³â, 
ïðîôåñ³éíèõ ïîòðåá, ðîçêðèòòÿ ñâîãî ïåäà-
ãîã³÷íîãî «ß» â ïðîöåñ³ ïëàíóâàííÿ, îðãàí³-
çàö³¿ ³ ïðîâåäåííÿ ð³çíèõ âèä³â ïåäàãîã³÷íî¿ 
ä³ÿëüíîñò³» (Ì. ßðîñëàâöåâà) [9, ñ. 133].

3. Ðåôëåêñèâíî-ðåçóëüòàòèâíèé. Ìåòîþ 
öüîãî åòàïó º ðîçâèòîê ïåäàãîã³÷íî¿ ðåôëåê-
ñ³¿ òà çàáåçïå÷åííÿ çâîðîòíîãî çâ’ÿçêó ç 
ó÷àñíèêàìè òðåí³íãó. Âèêëàäà÷³ àíàë³çóþòü 
³ ï³äñóìîâóþòü íàáóòèé äîñâ³ä. Äëÿ öüîãî 
äîðå÷íî çàñòîñîâóâàòè âïðàâó «My Capa-
bilities as a PeerObserver», ÿêó ðîçðîáëåíî 
ï³ñëÿ ó÷àñò³ â Íàö³îíàëüíîìó Ñèìïîç³óì³. 
Ó÷àñíèêè òðåí³íãó îö³íþþòü ñôîðìîâàí³ñòü 
âëàñíèõ óì³íü çà 5-áàëüíîþ øêàëîþ:

1. I can arrange a peer-observation with a 
teacher who I like and trust.

2. I am aware of what a teacher and an 
observer each bring in an observation.

3. I am aware of importance of agreeing 
the format of an observation and focus areas.

4. I am aware of the stages of an observation 
process and value of each of them.

5. I can arrange and participate in weekly 
peer-observations using the Pineapple Chart.

6. While doing a peer observation I can be 
descriptive rather than judgemental.

7. While doing a peer observation I can be 
focused on behaviour rather than the person.

8. I know what I should do to remember 
what happened in the lesson.

9. During a post-observation meeting I can 
give positive comments about the lesson 
and identify the strengths of the teaching 
observed. 

10. During a post-observation meeting I can 
give clear suggestions about improvement. 

Îêð³ì òîãî, ó÷àñíèêè ï³äñóìîâóþòü 
ðåçóëüòàòè òðåí³íãó çà äîïîìîãîþ ìåòîäó 
íåçàâåðøåíèõ ðå÷åíü:

1. In the training process I learnt…
2. Now I can organise/implement…
3. I feel sure about…
4. I will practice the following ideas / 

approaches / methods learned…
5. The most satisfying aspects of working 

during the training session were…
Ó ïðîöåñ³ ïðîâåäåííÿ ïåäàãîã³÷íîãî 

òðåí³íãó «PeerObservation» äëÿ âèêëàäà÷³â 
êàôåäð ³íîçåìíèõ ìîâ çàêëàä³â âèùî¿ îñâ³-
òè ó÷àñíèêè ñïðÿìîâóþòüñÿ íà ïðîôåñ³éíó 
ñàìîðåàë³çàö³þ ï³ä ÷àñ âçàºìíîãî â³äâ³äó-
âàííÿ çàíÿòü. Ïðîôåñ³éíà ñàìîðåàë³çàö³ÿ 
äîñÿãàºòüñÿ ÿê ó òîãî âèêëàäà÷à, êîòðèé 
ïðîâîäèòü çàíÿòòÿ (â ìåòîäè÷í³é ðîáîò³), 
òàê ³ â òîãî, ÿêèé â³äâ³äóº çàíÿòòÿ (â îðãà-
í³çàö³éí³é ðîáîò³), ôîðìóþòüñÿ íåîáõ³äí³ 
êîìóí³êàòèâí³ âì³ííÿ. Òàêèì ÷èíîì, ïðîôå-
ñ³éíó ñàìîðåàë³çàö³þ âèêëàäà÷à ³íîçåìíî¿ 
ìîâè ï³ä ÷àñ âçàºìíîãî â³äâ³äóâàííÿ çàíÿòü 
ìîæíà âèçíà÷èòè ÿê ö³ëåñïðÿìîâàíó ä³ÿëü-
í³ñòü ç ìåòîþ äîñÿãíåííÿ «àêìå» â ìåòî-
äè÷í³é òà îðãàí³çàö³éí³é ðîáîò³ ÷åðåç îáì³í 
äîñâ³äîì ³ äóìêàìè ç êîëåãàìè, íàäàííÿ 
äîïîìîãè îäèí îäíîìó ó âèð³øåíí³ ñêëàä-
íèõ ïåäàãîã³÷íèõ ñèòóàö³é.

Äîö³ëüíî â³äçíà÷èòè, ùî ïåäàãîã³÷íèé 
òðåí³íã «PeerObservation» ïðèçíà÷åíî äëÿ 
óñóíåííÿ ôîðìàëüíîñò³ âçàºìíîãî â³äâ³äó-
âàííÿ çàíÿòü âèêëàäà÷àìè ³íîçåìíî¿ ìîâè 
é óñâ³äîìëåííÿ éîãî ðîë³ íå ÿê ôîðìè 
êîíòðîëþ, à ÿê ïðîôåñ³éíî¿ ñàìîðåàë³çàö³¿. 
Âàæëèâî äîòðèìóâàòèñÿ âñ³õ åòàï³â âçàºì-
íîãî â³äâ³äóâàííÿ: ïîïåðåäíüîãî îáãîâî-
ðåííÿ, â³äâ³äóâàííÿ çàíÿòòÿ, ï³äñóìêîâîãî 
îáãîâîðåííÿ. Âèêëàäà÷³ ïîâèíí³ çàñâî¿òè 
òàê³ âèìîãè äî âçàºìíèõ â³äâ³äóâàíü çàíÿòü: 
1) óâàãà àêöåíòóºòüñÿ ëèøå íà ïîçèòèâ-
íèõ, à íå íåãàòèâíèõ àñïåêòàõ âèêëàäàííÿ;  
2) îá’ºêò ³ ìåòà ïåäàãîã³÷íîãî ñïîñòåðå-
æåííÿ îáãîâîðþþòüñÿ çàçäàëåã³äü âèêëà-
äà÷åì, ùî ïðîâîäèòü çàíÿòòÿ, òà êîëåãîþ, 
ÿêèé â³äâ³äóº; 3) âèñëîâëåííÿ ðåêîìåíäàö³é 
³ ïîáàæàíü êîëåãîþ-ñïîñòåð³ãà÷åì â³äáóâà-
ºòüñÿ çà çãîäîþ ÷è ïðîõàííÿì âèêëàäà÷à, 
êîòðèé ïðîâîäèâ çàíÿòòÿ.
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Ïåðñïåêòèâàìè ïîäàëüøèõ ðîçâ³äîê 
ó öüîìó íàïðÿì³ º óòî÷íåííÿ êðèòåð³¿â ³ 
ïîêàçíèê³â ð³âí³â ãîòîâíîñò³ âèêëàäà÷³â ³íî-
çåìíî¿ ìîâè äî ïðîôåñ³éíî¿ ñàìîðåàë³çà-
ö³¿ ó ñèñòåì³ ìåòîäè÷íî¿ é îðãàí³çàö³éíî¿ 
ðîáîòè ÇÂÎ.
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